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Letters

- Readers shared the agonizing choices faced
by potential adoptive parents and praised
family-friendly workplaces

DO THEY WANT ME?

0y 4y boss came in vesterday aud cold
L *nire he'd goteen his Wiedbingron -
i

387 e over dee weekend and read
abaue nee, so | knew Brooke Lea Foster's
Drecembrer stery abous Kidsave's Suonner
Miracles program was out. § read it Lase
migloe aeed wess surpriised 2t how powerfully
it atfecred are.

Fuster nruaged to capture alt of thie con-
ticting couations of de summee—adie joys,
thee trusteanionss, rlee suepeises, the fears, the
bappiness, and, for same ot us, the despais
theae i leaef eor comre o au cucl,

fe weas bk for e ko readt i, as i broughi
back such poigmant meamorcs—in partics-
tar the dallar bilh thac lean gave o for my
briveledlay:

[ still feed that he was somchow wecant
for ues, but [ guess hie was only meant for
wston asheet tine. There isa couple in Res-
tan dlat is resw seriousty considering adopt -
ing Ivan snd Alina; ! spake with ehew at
leagtle. Bug as your story seade clear, ichas
oo be wnscrsfing when a Benily vow've ev-
er et shows up one day o adopt vou. |
don’t Keonw Ty Been woukd react wo ehat.

£ frapre thiis sty canches the atcention of
other Bamilies who ave potengial hosts,
Braoke Foster is an exteaardinuy eeporter
with ciraenwenss patentil 35 a jovralist,
NANCY GRAHAM

Wasingeon, DC

WOMEN AT WORK

v e comanend Sherd Dalpluonse and
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DU *Great Phaces to Wodk™ fratune. b
secagmizing what wakes 1 grear workplace
for all workers, the arsickes took the por-

tant stege of lighlightiug workplace benefits -
and chavacteristics thae maiter to women,

specifically working srothers,
These henetits—on-sige chifdeare, subsi-
dized clild or depondens cave, flexible

schiedules, and paid family and nedical |

teave-—lely to crears an eovironmwint thas
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values afl workers. In pacticular, they help
bolster the econamic seenrity of siugle
mathers. Without these suppornts, nany of
them weandd serupple o maintaio steady
caployment and, as a resuly, find eheas-
selves teapped i a cycle of poverty.

Based on an acalysis of 2006 Censtes dage
by the Washington Arca Women's Founcks-
tien, there are aboue 75 000 wotnen -head-

anf sapvdery-produding pracess aFumtching
a<hibd witl an educational apportunity.

Bue after 36 vears of expedonce in inde-
pendent schiaots as a icacher and princigat, 1
oSt seress thic imporiaince of scdiool visits.
Nes maeer haw prestigious the reputation
sueay be, elie atmosphere the schaol inpaces
7s wepeially valuable.

Tatking with teachers and current stw-
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¢ har collesgues on their November -

ed Brunilics with fwcones under $50.000G in
the Washington arca. The majority of the
westmen are warking. Irisheaciening to read
abweret coployers who we responding to the
weeds of dire workforce in ways that e -
pelly beneticial to coplovees and company
bartasn lines.
ANRE B. MOSLE
Preddent
Washingion Avea Wonen's Foundation
Weeington, DC

THE PERFECT MATCH

foreoey Whike's November article,
“What's the Right Schaal?,” affored
ssoime necded cladty o the cofiusing

deaws, pecking into dasssoonss, and obscre-
fng de inteaetion beiween teachersand chit-
dren ofben veveals uuch more about a child'’s
pawensial experience than do tost scores and
evonsal higgh schael and colfege placement.
The best march for the child nay invalve un-
expected ¢ltoives not found fn staistics.
ALESANDER “EXIE" HARVEN

Head of Sclal
Aexandvia Canngry Pay Selwol
Alexandria

CORRECTION

Our Preceniber seory on ansique jewchy
had the wrang nunber for Auat Tink. [
should kave boen 703-464-9503.




